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This and That 

Spring has finally arrived, and not too soon for your MSD team!  Spring reminds 
us that change can be good, and that you never know what will be happening in 
your flowerbeds next!  We hope you all have fair weather and good gardening in 
the weeks to come. 

 Be sure to check out the Sara’s Slant article below for a pretty big change 
in her life.  This has impacted our ability to get your Annual Report 
feedback to your Units in a timely fashion, and as promised in the last 
newsletter.  For that we apologize.   
 

 Don’t forget to mark your calendars for the Approved Provider live 
training event on September 10, 2018.  Our agenda is being pulled 
together, and we are excited about some new approaches to the 
training, some of which have been suggested by Unit staff.  You don’t 
want to miss this opportunity to network with your colleagues and share 
best practices.  Registration details coming soon! 
 

 Even when our agenda is set for training, we are always interested in 
hearing ideas for expanded learning, best practices or questions on 
educational design and the planning process to feature in the newsletter.  
Use the emails at the end to tell us what you need! 

  

.

 

Quality Quotes 

Working hard for something we don’t care 
about is called STRESS.  Working hard for 
something we love is called PASSION.                                      

                                                                                                                                            - Simon Sinek 

 

Your smile is your logo, your personality is 
your business card, how you leave others 
feeling after an experience with you 
becomes your trademark. 
                                   - Jay Danzie  



Sara’s Slant 
From the Professional Development Director 

 

Hello friends! I hope everyone is having a great month. I have been thoroughly enjoying the beautiful weather 

these past few weeks and pray it sticks around. I much prefer the sunshine and 

the cool breeze to the snow and ice. The MSD office has been busy, busy, busy 

with spring conferences, I’m sure many of you can relate. Hopefully we will 

have a little reprieve into the summer……ever feel as if you never get caught 

up? I bet you are all with me😊. 

Well I have some news that I would like to share with you, on a big change my 

family and I are experiencing. My husband has been relocated with his job and 

my family will be moving to Edwardsville, Illinois. DON’T PANIC!  Please know 

that this does not mean I will be leaving the Midwest MSD/MONA. The MSD 

Director has asked me to stay with the organization and work from a remote 

setting – and I agreed! I will continue to serve the Midwest MSD as the 

Professional Development Director and manage the CE Units. My phone 

number and email address will stay the same. I will also continue to participate in the conferences provided 

across the Unit. The only thing changing is where my office is located.  

The last few weeks have been extremely challenging as I attempted to balance work and home life through 

the packing, moving, organizing kiddos, pets, living in my mom’s basement LOL. I apologize if any of you have 

experienced a delay in my response time for questions, Annual Report feedback, application decisions, etc. 

Things have been a little hairy in my world the past few weeks. Thankfully I have an amazing team who has 

been fielding questions and issues that arose for me – Judi and Carol are the best! And I have been plugging 

away at a few of the other outstanding items as quickly as I can. But I do apologize that these changes in my 

life may have negatively affected you.  

I still have several weeks to get my crew settled in our new town, but the hustle and craziness is dwindling, 

and I see the light at the end of the tunnel. I appreciate your patience and understanding through these big 

changes for my family and me.  

Please do reach out to me or any of us on the CE team if you need anything. 

Disclosures Part 3 
The PRN Disclosures 

This is the last of a three-part series on the disclosure process. 

For this last installment in the Disclosures series, we’ll look at the three disclosures that are required but are 
dependent on the educational event.  

Commercial Support  

 

If an Approved Provider Unit accepts commercial support to assist in the planning, implementation or 
evaluation of an educational event, that commercial support must be disclosed to learners. This includes 



monetary and in-kind commercial support. The exact dollar amount or in-kind details do not have to be 
identified. However, the name of the commercial interest organization providing the support does need to be 
disclosed.  

Disclosure can occur in marketing materials, a handout, a slide while participants are entering an event, at the 
beginning of an enduring material – somewhere prior to the educational content being delivered.  

For example: XYZ Pharmaceutical Company has provided commercial support for this educational event.  

For additional information about commercial support, Approved Providers are encouraged to review the 
ANCC Content Integrity Standards for Industry Support in Continuing Nursing Educational Activities document 
which can be found on the Midwest MSD website.  

Joint Provider(s)  

 

If an Approved Provider jointly provides an educational event with one or more other organizations, those 
organizations must be disclosed to the learners. It is required that all joint providers be identified equally; that 
is if logos are utilized, they must be of the same size and prominence. One joint provider cannot seem more 
important than any other. “Materials associated with the educational activity, such as marketing materials, 
advertising, agendas, and certificates of completion, must clearly indicate the approved organization 
(Provider) awarding contact hours and responsible for adherence to ANCC criteria.” (2015 ANCC) 

Therefore, it is required to identify all joint providers involved in an educational activity. Approved Provider 
Units are encouraged to make sure that all materials a learner can access regarding an educational event 
adequately identify all organizations that are involved. This can be accomplished by a prominent header,  
such as:                                                                                  or such as:  

 

 

 

 
 

The Approved Provider Unit that is awarding contact hours and is responsible for adherence to accreditation 
criteria must be identified as the provider of the educational activity by providing the appropriate 
accreditation approval statement. 

Expiration of Enduring Materials  
 

Approved Provider Units which offer enduring materials (print, recorded, computer presented) or Internet 
Activity Enduring Materials (offered via the internet/on-demand) “must review content of the enduring 
material at least once every three years, or more frequently if indicated by new developments in the field 
specific to the enduring material”. (2015 ANCC) An expiration date is assigned to enduring materials to ensure 
that the review takes place. An Approved Provider Unit must disclose that expiration date to learners prior to 
the educational content being delivered. If the enduring material is reviewed, that re-sets a new expiration 
date.  

For example, when an enduring material is first presented on January 1, 2018, it will list an expiration date of 
December 31, 2021. However, if the material is reviewed and updated on March 20, 2019 the expiration date 
re-sets to March 19, 2022.  

Learners must be made aware of the expiration date prior to starting the educational content of the enduring 

(top of flyer or brochure) 

XYZ Foundation 

and 

St. Elsewhere Hospital 

present 

TITLE OF ACTIVITY 

(bottom of flyer or brochure) 

This event is jointly provided 

by the XYZ Foundation 

and St. Elsewhere Hospital. 

(add Approved Provider 

statement here) 



material. This disclosure cannot occur at the end of the educational event. The expiration date indicates the 
time frame during which contact hours will be awarded.  

If there are any questions regarding “as needed” disclosures, be sure to contact a member of the Midwest 
MSD CNE Team – we are here to help you! 

May’s Featured Approved Provider 

Periodically the Pulse will feature one of our Approved Provider Units so that everyone can get to know their colleagues better.  

 
 

February’s featured Approved Provider Unit is Boys Town National Research Hospital in Omaha, Nebraska.  
Founded in 1977 as the Boys Town Institute of Communication Disorders in Children, Boys Town has two 
locations and several satellite clinics within the 
Omaha and Council Bluffs metro areas. While 
specializing in research into and services for 
patients with disorders such as childhood 
deafness and visual impairments, Boys Town 
National Research Hospital also provides acute 
care services in a variety of pediatric specialties.  
 

The Primary Nurse Planner for Boys Town since 
June of 2016 is Jody Scebold, who holds a 
Master’s degree in Nursing as well as a 
Doctorate in Education.  The Approved Provider 
Unit at Boys Town is what Jody calls “a party of 
one”.  She handles all of the Nurse Planner 
responsibilities as well as all administration 
duties!  Nursing and ancillary staff leadership in the facilities help make up the planning committees for the 
Unit’s activities. 
 

In 2017, Jody conducted a SWOT analysis of her Unit, a structured, detailed strategic analysis of strengths and 
weaknesses that helps to determine future goals and professional development outcomes, and completing 
this analysis was a proud achievement.  “Setting and assessing realistic goals is essential”, Jody says.  
“Although we are a small Provider Unit, we have been able to accomplish a lot knowing how to the creative 
with available resources.  The most satisfying part of my position is helping nurses with their professional 
development goals.” 
 

And the most challenging parts of Jody’s role as PNP?  “Trying to convince nurses that they are content 
experts in their field!  The information our profession processes is astounding.  Let’s start sharing it with each 
other!”  Another work in progress for the Unit is moving from objective-bases to outcomes-based planning of 
activities.  “Most of the planning committee members the Unit uses are well-versed in objectives.  It has taken 
some time transitioning to learning outcomes; however, I think we have made significant strides in the past 
year.  Each continuing educational activity presents a unique opportunity to explore different outcomes and 
measurement methods.” 
 

For 2018, the Boys Town Approved Provider Unit will be meeting the challenge of providing educational 
activities for a growing hospital system.  “The services we provide continue to expand,” Jody explains. ”This 
leads to new technologies and treatments that nurses need to learn about in order to provide excellent care.” 



The Fair Use Doctrine 
Can we copy for educational purposes? 

 

If your Unit is considering or conducting a journal club, or if you want to use material from a published book, 
article, slide deck or other source in educational activities, you have to navigate the sometimes murky waters 
of copyright.   A question we’ve heard posed is “doesn’t the Fair Use Doctrine protect us from copyright 
problems?” 
 

The answer is “it depends”!   The U.S. Copyright Office issued this information article on Fair Use in 2017: 
 

Fair use is a legal doctrine that promotes freedom of expression by permitting the unlicensed use of 
copyright-protected works in certain circumstances.  Section 107 of the Copyright Act 
(http://www.copyright.gov/title17/92chap1.html#107) provides the statutory framework for determining 
whether something is a fair use and identifies certain types of uses—such as criticism, comment, news 
reporting, teaching, scholarship, and research—as examples of activities that may qualify as fair use. Section 
107 calls for consideration of the following four factors in evaluating a question of fair use: 
In addition to the above, other factors may also be considered by a court in weighing a fair use question, 
depending upon the circumstances. Courts evaluate fair use claims on a case-by-case basis, and the outcome 
of any given case depends on a fact-specific inquiry. This means that there is no formula to ensure that a 
predetermined percentage or amount of a work—or specific number of words, lines, pages, copies—may be 
used without permission. 

 

Purpose and character of the use, including 
whether the use is of a commercial nature or 
is for nonprofit educational purposes:  Courts 
look at how the party claiming fair use is using 
the copyrighted work, and are more likely to 
find that nonprofit educational and 
noncommercial uses are fair. This does not 
mean, however, that all nonprofit education 
and noncommercial uses are fair and all 
commercial uses are not fair; instead, courts 
will balance the purpose and character of the 
use against the other factors below. 
Additionally, “transformative” uses are more 
likely to be considered fair. Transformative 
uses are those that add something new, with a 
further purpose or different character, and do 
not substitute for the original use of the work. 

 

Nature of the copyrighted work:  This factor 
analyzes the degree to which the work that was 
used relates to copyright’s purpose of 
encouraging creative expression. Thus, using a 

more creative or imaginative work (such as a novel, movie, or song) is less likely to support a claim of a fair 
use than using a factual work (such as a technical article or news item). In addition, use of an unpublished 
work is less likely to be considered fair. 

 

Amount and substantiality of the portion used in relation to the copyrighted work as a whole:  Under this 
factor, courts look at both the quantity and quality of the copyrighted material that was used. If the use 



includes a large portion of the copyrighted work, fair use is less likely to be found; if the use employs only a 
small amount of copyrighted material, fair use is more likely. That said, some courts have found use of an 
entire work to be fair under certain circumstances. And in other contexts, using even a small amount of a 
copyrighted work was determined not to be fair because the selection was an important part—or the 
“heart”—of the work. 

 

Effect of the use upon the potential market for or value of the copyrighted work:  Here, courts review 
whether, and to what extent, the unlicensed use harms the existing or future market for the copyright 
owner’s original work. In assessing this factor, courts consider whether the use is hurting the current market 
for the original work (for example, by displacing sales of the original) and/or whether the use could cause 
substantial harm if it were to become widespread. 
 

In addition to the above, other factors may also be considered by a court in weighing a fair use question, 
depending upon the circumstances. Courts evaluate fair use claims on a case-by-case basis, and the outcome 
of any given case depends on a fact-specific inquiry. This means that there is no formula to ensure that a 
predetermined percentage or amount of a work—or specific number of words, lines, pages, copies—may be 
used without permission.      

More Information on Fair Use.  U.S. Copyright Office. 10/2017 
 

Based on the above, “teaching” is one of the exemptions in Fair Use, but unlimited or indiscrimanant use of 
copyrighted materials can land you and your facility/organization in hot water.  Care should be taken to 
obtain permission or licensing whenever possible, or to structure learning so as to limit the need for 
copyrighted material to be utilized ‘as is’.   
 

The whitepaper “Journal Clubs as CNE” by NPRL Judi Dunn, available on the Approved Provider Forum, gives 
more information on copyright issues, including many helpful resources on the subject.  Check it out! 
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